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1. Purpose and Scope
This policy sets out the Society’s approach to the Recognition of Prior Learning (RPL) in 
relation to training, assessment, and accreditation activities.
The Society recognises that learners and candidates may have existing knowledge, skills, 
experience, or previous achievement relevant to the level of assessment they wish to 
undertake.
RPL may be used to support applications for training or assessment and to help determine 
whether a candidate is suitable to attempt a particular level of assessment. However, 
candidates must still meet all required assessment standards and successfully complete the 
assessment in their own right.
This policy applies to all instructors, assessors, quality assurers, contractors, and individuals 
involved in training or assessment activities delivered on behalf of the Society.

Relevant legislation and guidance includes:

•	 Relevant awarding organisation and regulatory requirements
•	 Lantra requirements where applicable
•	 Equality and reasonable adjustment requirements where relevant

Related documents include:

•	 Assessment Application Form
•	 Appeals Policy
•	 Reasonable Adjustment Policy
•	 Assessment Standards and Guidance

2. Commitment
The Society is committed to ensuring that Recognition of Prior Learning processes are fair, 
consistent, transparent, and evidence based.

The Society will:

•	 Recognise relevant prior experience and achievement where 
appropriate

•	 Ensure assessment decisions remain valid, reliable, authentic, 
current, and sufficient

•	 Maintain the integrity and standards of Society assessments and 
accreditation

•	 Ensure candidates are assessed fairly and consistently
•	 Use appropriately qualified and experienced assessors and 

instructors



National Hedgelaying Society
Recognition of Prior Learning Policy

3

•	 Maintain appropriate records relating to RPL decisions and evidence

The Society recognises that RPL supports accessibility and progression while maintaining the 
requirement for candidates to demonstrate competence at the required standard.

3. Objectives

The objectives of this policy are to:

•	 Support fair recognition of relevant prior learning and experience
•	 Avoid unnecessary duplication of learning or assessment
•	 Maintain the integrity and credibility of assessment decisions
•	 Ensure consistent and evidence-based RPL decisions
•	 Support appropriate candidate progression pathways
•	 Ensure assessment standards are maintained at all times

4. Responsibilities

All instructors, assessors, quality assurers, contractors, and individuals involved in assessment 
activities are responsible for:

•	 Applying this policy fairly and consistently
•	 Reviewing evidence objectively and professionally
•	 Ensuring assessment standards are maintained
•	 Maintaining accurate records relating to RPL decisions
•	 Ensuring candidates understand RPL processes and outcomes

The chairman, committee, or designated responsible person will oversee:

•	 Monitoring implementation of this policy
•	 Supporting consistency of RPL decisions
•	 Maintaining quality assurance arrangements
•	 Reviewing records and processes where appropriate

5. Procedures, Controls and Requirements

5.1  Principles of Recognition of Prior Learning

All RPL decisions must be based on evidence that is:

•	 Valid — relevant to the required knowledge, skills, or competence
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•	 Reliable — capable of producing consistent assessment decisions
•	 Authentic — confirmed as the learner’s own work or experience
•	 Current — recent enough to demonstrate present competence
•	 Sufficient — adequate to support the decision being made
•	 Fair — applied consistently and without discrimination

Quality assurance arrangements must support the credibility and integrity of all RPL decisions.

5.2  What Recognition of Prior Learning Means
Recognition of Prior Learning (RPL) is a process used to consider whether an individual’s previous 
experience, knowledge, skills, or achievement may support their application for training or 
assessment.

Relevant experience may include:

•	 Employment or work-based experience
•	 Voluntary or community activities
•	 Independent learning or practice
•	 Informal or non-formal training
•	 Previous hedgelaying experience or accreditation

RPL does not automatically provide certification or exemption from assessment requirements 
unless specifically permitted by the relevant awarding organisation or accreditation requirements.

5.3  Use of Recognition of Prior Learning

RPL may be used to:

•	 Support entry onto a training programme
•	 Support applications for assessment at an appropriate level
•	 Help determine whether a learner or candidate is suitably experienced to 

attempt a particular level of assessment

RPL is not ordinarily used as a substitute for practical assessment. Candidates must still successfully 
complete the required assessment and demonstrate competence against the relevant standards.
Evidence may be submitted through the Society’s assessment application process or supporting 
documentation.

Evidence submitted as part of an RPL application may include:

•	 Portfolios of evidence
•	 Employment or experience records
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•	 Photographs or project records
•	 References or witness testimony
•	 Previous accreditation or training records

Where evidence alone is insufficient, additional assessment methods may be used, including:
•	 Oral questioning
•	 Practical demonstration
•	 Written assessment
•	 Professional discussion
•	 Observation of performance

5.4  Recognition of Previous NHLS Accreditation
Where an individual holds accreditation from a previous NHLS accreditation scheme, they may be 
eligible to apply for assessment at an appropriate level within the current accreditation structure, 
subject to current assessment requirements and awarding organisation arrangements where 
applicable.

5.5  Recognition of Prior Learning Process

The RPL process should include:

•	 Discussion and planning with the learner or candidate
•	 Review of relevant evidence
•	 Assessment of evidence against relevant standards or criteria
•	 Recording of assessment decisions
•	 Feedback to the learner or candidate
•	 Appropriate verification and quality assurance processes

The Society will maintain appropriate records relating to RPL evidence and decisions.

6. Reporting and Monitoring

The Society will monitor the effectiveness of this policy through:

•	 Quality assurance and verification activities
•	 Monitoring consistency of RPL decisions
•	 Review of assessment outcomes and records
•	 Feedback from Assessors, Instructors, and learners
•	 Periodic review of procedures and documentation
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7. Policy Review Structure
Last Reviewed Date May 2026
Next Review Due May 2027
Ownership NHLS Trustees
Updates in this Version Policy restructured and simplified for consistency across Society 

policies. 
Clarified that Recognition of Prior Learning supports assessment 
suitability and progression but does not replace the requirement 
to successfully complete assessment standards.
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Concerns relating to RPL decisions or processes should be reported to the designated responsible 
person or Committee.


